EMPLOYMENT CONTRACT
FOR
INDEFINITE PERIOD

This Contract is made and entered into
the Arab Republic of Egypt, on this day of
24 November 2014 between:

1. Terumo BCT Europe, Egypt Office,
having its Head Office at:
Ikaroslaan 41, Zaventem, Belgium
and represented in the signature of
this Contract by Mr. Jan Bouwen.
Hereinafter referred to as the

“Employer”

2. Mr. Samer Monir Kamel Antoun
residing at 4, Khalid St. of Omar, Ebn
Rabiaa, Al Haram
nationality Egyptian, Passport No.
360758
hereinafter referred to as the
“Employee”

Both  Parties  acknowledged  their

competence to act and agreed as follows:

Preamble

Whereas, Terumo BCT FEurope, Egypt
Office, "the Employer", was established in
Egypt with the object of promoting
Terumo BCT products on the Middle East
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territory, wishes to employ a number of
employees to work for the Company in
accordance with the conditions referred to

herein under; and

Whereas, the Employee declares that he has
the adequate experience to perform the
work of the post he is employed in, and
agrees to perform the work assigned to him
in accordance with the conditions agreed

upon in this Contract.

ARTICLE (1):

The above  mentioned  Preamble is
considered an integral and complementary

part of this Contract.

ARTICLE (2) : The Position

The Employer agrees to employ the
Employee and the Employee agrees to work
with the Employer in the position of Sales
Manager Middle East & East Africa to
perform the duties specified in Annex 1
attached herewith.

ARTICLE(3): Employee’s Obligations
and Undertakings

3-1 The Employee shall execute all
orders and instructions issued to him
by the Employer or any superior and
shall perform any job or duty

assigned to him.
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3-3

3-4

The Employee undertakes to

maintain the confidentiality of all
information, contacts and contents
of the documents pertaining to the

Employer.

The Employee shall not disclose to
any unauthorized natural persons,
legal entity, or any third party, any
information about the interests or
business of the Employer, either
during his employment with the
Employer or after its termination for
any reason whatsoever.

The Employee undertakes to
maintain all secrets related to the
Employer’s work, his clients or any
of his  affiliate

Moreover, the Employee undertakes

companies.

not to contact, directly or indirectly
any of the Employer’s clients, his
affiliate or competitor companies.

The Employee undertakes,
immediately upon the termination
of his

Company for

employment with the
any reason
whatsoever, to deliver to the
Company all that is in his
possession  such as  funds,
documents, possessions held in trust

or those belonging to the Company.

The Employee undertakes to devote
all his time and attention to the
Employer’s business. The Employee

further undertakes not to engage in
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3.5

3.6

any other work whether to his own
or for the account of any third
party, with or without remuneration
and whether or not within or outside
the Employee’s official working
hours or during his annual leave,
except with the prior written
approval of the Employer. The
Employee shall refrain from
participating, directly or indirectly
in any commercial activity or in any
other activity which the Employer
conflict ~with the

Company's interests.

deems to

The Employee undertakes, in the
event he wishes to resign, to notify
the Employer accordingly in writing
with at least a two months prior
notice if the duration of his service
did not exceed ten years before with
the employer, and by a three months
notice if the duration of his service
exceeds ten years. In the event of
breach of his obligation hereunder,
the Employee shall compensate the
Employer for damages that may
follow as a result thereof.

If the Employee attended training
programs, during the period of his
employment with the Employer, and
Employee decides to leave work
prior to the expiry of the present
Contract, Employee shall reimburse
the Employer with all the

charges/expenses incurred thereby.
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3-7  The Employee declares that his
obligations and undertakings as set
forth in this Contract are an integral
part of his fundamental obligations
and that the careful and diligent
implementation thereof is one of the
basic conditions of the
Employment Contract. So that if the
Employee breaches any of these
obligations, the Employer shall have
the right to immediately terminate

his services without indemnity.

ARTICLE (4) : Term of Employment

This contract is indefinite in duration and
shall enter into force from the date 24
November 2014.

Notwithstanding the aforementioned, the
Employee shall benefit from the seniority of
his previous employment agreement with

the Company, i.e. from 19 April 2010.

ARTICLE (5) : Salary and Allowances

The Employee shall be paid a monthly
gross salary of 40.540,50 EGP.

ARTICLE (6) : Taxes and other
Withholdings

All deductions required to be made from
the Employee’s earnings, as imposed by the
Egyptian laws in force and in particular the
taxation and social insurance laws, shall be
duly deducted.
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ARTICLE (7) : Working Hours

Working hours shall be as established by
the Employer provided that the number of
hours do not exceed the maximum fixed by
the Labor Law and related Ministerial

Decrees.

The Employer may from time to time and,
at his sole discretion, modify the
established working hours according to the
work circumstances and needs, provided
that such modification does not exceed the
hours determined by law or violate any law
or ministerial decrees issued in this
concern. The Employee declares that he is
not entitled to any additional salary or
compensation for such working hours so
long as the total working hours does not

exceed the maximum fixed by the law.

ARTICLE (8) : Annual Leave

After the completion of the first year of
employment in the service of the Employer,
the Employee shall be entitled to an annual
leave of twenty-one days, with full pay, to
be increased to one month after ten
consecutive years of employment with the
Employer. The Employee's annual leave
during the first year of employment shall be
calculated pro-rata to the period spent in
employment and the Employee shall not be
entitled to said annual leave except after six
months from the date of his employment.
Use of annual leave shall be subject to the

rules and regulations established by the
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Employer.
ARTICLE (9) : Assignment and Transfer:

The Employer shall have the right to assign
the Employee to any other duties within the

nature of the Employee’s qualifications.

The Employer shall have the right to assign
or transfer the Employee to perform such
services either permanently anywhere
within the Arab Republic of Egypt or
temporarily abroad, at any time determined

by the Employer.
ARTICLE (10):Employee's particulars:

Employee shall furnish the Employer upon
the execution of this Contract with the

following documents:

- Birth certificate or an official extract
thereof’

- Academic or technical certificates
- Identification card or passport

- Previous Certificates of experience, if

any;

- Declaration signed by the Employee

stating his marital status;

- In the event the Employee is married,
he must indicate the name and age of

his spouse and children
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Criminal Status Report;

Certificate  of  discharge and
release from the service of

previous employer, if any.

Copy of Social Insurance Form
No. 6 signed by the Employee

and previous employer.

Certificate of the Employee's
registration at the Labour Office
to which he is affiliated.

ARTICLE (11) : Applicable Law and

11-1

11-2

11-3

Regulations

The provisions of the Egyptian
Labour Law, the Social Insurance
Law, and other Laws and
Ministerial Decrees enforcing said
laws shall be deemed integral and
complementary to the provisions of

this Contract.

The Company Rules and Penalty
Regulations are considered an

integral part of this Contract.

The Employer’s current and future
regulations, and any rules of
conduct and behavior that may be

issued.
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ARTICLE (12) : Termination of The
Contract

This Contract shall be terminated for any

one of the reasons provided in the Labor

Law or in the Employer's Work

Regulations, Internal Policies and Penalty

Chart.

ARTICLE(13): Disputes and Jurisdiction

Any dispute arising in connection with the
execution or interpretation of this Contract
shall be settled by the relevant Egyptian
courts according to the Arabic text of this

Contract.
ARTICLE (14) : Notices

Notices related to this Contract shall be sent
to the Employee by registered mail against
signature of receipt. Any notice sent to the
Employee at the address stated in this
Contract shall be deemed legally effective.
The Employee shall notify the Employer, in
writing, of change of address immediately

upon such change taking place.
ARTICLE (15) : Validity of the Contract

15-1 This Contract shall be valid and
executed by both parties from the
date the Employee has been charged
with his duties.

15-2 This Contract is made up in three
identical copies, each party has

received one signed copy to act
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accordingly, and the third copy shall
be delivered to the competent Social

Insurance Office.
The Employee’s signature on this Contract
is considered a declaration of receipt of his
copy thereof.

Employer

Signature:

Name

Title

Employee

Signature :

Name
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